YOU DON’T kNOw JACK

  (DAY 8)

HR 12   Employment Discrimination Law Amendments

                                       This Bill was up for vote January 9th, 2009


                             Congressman Kingston voted NO
          WOW!!! Really? You voted against this? You voted against a bill that would allow someone to sue their employer if the difference in pay is based on gender not performance. Really? How straightforward can a bill possibly be? The line in the sand here is pretty darn distinct. There is not much grey area; people regardless of gender should be paid according to their ability, not their gender and to do otherwise is punishable. I think we learned that lesson in grade school. I am overwhelmed, I don’t know if I am more offended that my representative voted against this or that it even has to be a law. The question begs; why? How does an individual, let alone a representative of the people (regardless of gender) justify voting no on a bill that would make it a crime to pay people different based on their gender. What if we counted votes differently based on gender, would you be in office Mr. Kingston if a woman’s vote was worth less then man’s vote. My guess is no. My take on this is you would treat the entire issue differently if it directly affected you. I believe the job of an elected official is to represent all the people. It is all too prevalent the pattern of votes here, almost always you side with business, almost always you side against people. 
       Not surprisingly here are the ratings:

                     American Association of University Women…….………....0%


         U.S. Women’s Chamber of Commerce………………….…..0%


         National Organization of Women……………………….…..0%


         Federally Employed Women…………………………….…..0%

         Population Connection…………………………………….…0%


Vote to pass a bill that allows victims of wage discrimination to sue for punitive damages and requires employers to prove that any disparities in pay between men and women are job-related. 

-Requires that employers be able to prove that any disparities in pay between male and female employees are job-related (Sec. 3).

-Prohibits employer retaliation against employees who inquire about, discuss, or disclose their own wage or that of another employee (Sec. 3).

-Increases penalties against a discriminatory employer including compensation of legal fees and liability for punitive damages against an employee (Sec. 3).
                                               
-Issues grant money for salary negotiation skills training for girls and women (Sec. 5).

-Requires the Department of Labor to conduct and publicize ongoing research into the elimination of pay disparities (Sec. 6).

-Directs the Equal Employment Opportunity Commission to issue business regulations for the enforcement of anti-discrimination laws (Sec. 8).

                                             Bill passed (256-163) Roll number 8.

